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LETTER OF UNDERSTANDUNCY

The Company and the Umon agree that an agreement in princii:lé resoiving each
of the issues as detailed on the attached pages has been reached. Resolution of the issues
is evidenced by the initials of the Company and Union authorized represenmtives.

Fmalconmlanguagehasbceupmpar:dandthepanies have met on March 1,
1999, to review it for completeness and ease of uriderstanding. It is understood that, the
agreement in principie language which has been initialed by the parties, will be compiled
in final agreement form and that such final contract will not change the economic or
operational impact of any issue which has been agreed to in principie on the attached

pages.

The parties agree 1o use their best efforts to promptly complete the final
agrecmen!andformallysignsuchagmemmtandtodosonn jater than March 4, 1999.

The union agrees that upon formal signing of the final agfeement, it wiil scheduie
ratification by the membership of the signed final agreement not later than March 10,
1999. The union agrees that it will recommend that its membexship vote for the final L .-
'm parties further agree that the collective bargaming agreement currently m
force and scheduled to expire at 12:01 AM. on March 4, 1999, is hereby extended
indefinitely and wiil be subject to termination upen written notice from either party, to be
handdclivemdtotheotherpmyandrecdvedsevm-twoﬁm hours prior to the
_ imended expiration of the extension, or upon ratification of the finalized agreement,
\ _ whichever occurs first. :
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Duration: 7 vears: February 1, 1959 through February |, 2006 with an automatic 30 day extension.

" Wages:
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$2,000 bonus fo
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I
~time employees

$1.200 bonus fuﬂa'aﬂ-time employess and short houwr employees

Year2: ]
50.4750 GWI1

J

- 80.4425 GW1

‘-{ear 4:
$0.4375 GW1

Year §:

30.500 GW1 -

i

50.500 GW1

J

$0.500 GWI

Eligibility for GW1: Empioyee must have been empioyed for |80 days of consecutive service as of the

day before the effective date of the GWT.
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Special Supplemental Retiree Benefit Package

In addition, if an empiovee is eligible for, and elects to participate in, the early retiremeat offer, he
or she wiil ziso be efigible for a certain retiree benefits package in accordance with the following:

The Federated Heaith Care Plan for Retirees as described in The Exhibit “The New Suppiementai
Retiree Program” (detaiis of which have been or will be provided and under which eligible retirees
are entitled to a cermain company contribution toward the cost of retires medicai coverage), provided
he or she works on a based schedule of 20 hours or more per week on February 23, 1999, orwas a
participant in a company sponsored medical pian at the time of retirements, or meets the current
eligibility criteria or new eligibility criteria for retiree medical coverage at the time of retirement.
The new eligibility criteria require an empioyes to meet the following requirements: (1) have a hire
date prior to 4/1/93, (2) be age 55 or oider with 15 or more years of continuous service af retirement,
and (3) be a participant in a company-sponsored medical plan at retirement and for the 3 consecutive
years prior to retirement. '

Effective July 30, 1999, retires medical coverage will be provided solely through the Federated
Heaith Care Plan for Retirees. If an employee is not eligibie for or does not eiect 1o accept the early
retirement offer, and terminates on or after July 30, 1999, and before January 1, 2001. eligibility for
retiree medical coverage will be based on cither the current retiree medical eligibiliry criteria or the
new eligibility criteria ar the time of such termination. [f an employee is not eligible for or does not
elect to accept the eariy retirement offer, and terminates on or after January |, 2001, eligibility for
retiree medicai caverage will be based only on the rew eligibility criteria at the time of such

Company-paid life insurance coverage of $1.500, provided he or she works on a schedule of 20 hours
or more per week on February 23. 1999, or meets the eligibility criteria for company paid retiree life

insurance coverage at the time of retrement.

If an employee is not eligible for or does not elect to accept the early retirement offer. and terminates
on or after July 30, 1999, he or she wouid not be eligibie for retiree life. :

and ....

Retiree declining life coverage, provided he or she has been a participant in a company-spansored
contributory ife pian for at ieast 10 consecutive years on July 30, 1999, or meets the curreat
eligibility criteria for declining life insurance coverage at the time of retiremesnt.

If an employes is not eligible for or does not elect to accept the early retirement offer. and terminares
on or after July 30, 1999, he or she would not be eligible for retiree life.

Retires discount ot the retiree and eiigibie dependents. Retires discount generaliy provides the
same discount benefits as appiied to active employees of the company.

}



If an emplovee is not efigibie for or does not efect to accept the eariy rerirement offer, and terminates
on or after July 30, {999, he cr she would be eligible for retiree discount only if he or she is age 33 or
‘7 older with 15 or more vears of continuous service a the time of such termination.
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Empioyee Assistance Program

' The Company will provide an Empidyee Assistance Program. as set for the in Exhibit
;’2}-{,__ —atached hereto, fullv paid for by the Company.

o ®



EMPLOYEE ASSISTANCE |
PROGRAM : |

RN

Empioyes Assistance programs are designed to enrich and support empioyees as they experiencs ife
changes, including childbirth. childcare. parenting, batancing work and home, diversity issues.
refationship concerns iilness/disabiiity and sick or aging dependents. (t

Waorking Solutiogs is a major administrator for EAP's throughout the United States and is currently
providing work/life support to employees across the United States. While “Waorking Solutions” is ghe
vendor of choice of the 1999 plan year, Macy's East reserves the right to sciect 2 vendor pmv:de
substantially comparabie services.

Haw and when will the EAP be mtmduced to 1-S Associates

The Empioyee Assistance Program will become part of our core medicat and dentai program effective
July I, 1999. Associates who are participants in our medical and dentai plans wil anmmancaﬂy be
enrolled in the EAP concurrently. Macy's East will ahsorb the cost of providing these services,

- Program Design

* Through a toll-free, 24 hour telephone number, a participant can confidentiaily speak with 2
counselor regarding work/life concerns, Working Sclutions also has emergency 911 response

capabilities, and on-line access.

* Warking Solutions wiil help the associate “shop smart” by providing them with informaticn,
referrals, educational materials and counseling. The EAP provider will work with the assaciate unti
their needs are met and follow-up to ensure that they are satisfied with the resuits.

* Working Solutions will be communicating regulariy with associates regarding healthy living issues.

Working Solutions wiil provide three primary services to Associates

mplovee jstance

Working Solutions counseiors will provide a confidentiai assessment and referral prograsm providing the
help the Associate needs for a personal situation. In addition to the initial telephone interview, Working
Solutions trained counselors wiil meet with the associate directly up to three times. !f additionai sessions
are needed, Working Solutions will refer the assaciate to a professional affiliated with the associates
heaith carrier and will monitor and assist tin the progress as the counseling continues.
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Topics can inciude:

Famiiy/work relationsiips
Mental or emotionai issues
Alcchol and chemical dependency
Loss and grief
' Changestransition/stress management
Depression

Child and Fami {ces
Working Solutions will also provide information and services on the following ropics:

.‘Pmnting agd Child Development: Working Solutions will offer educational and practical assistance
in addressing famiiy issues such as preparation for chiidbirth. discipiine issues. understanding
adolescence, step-parenting, c1c.

Child care: Warking Solutions will refer associates to providers and programs that meet their individuai
scheduling and financial nesds, whether they want to make a change from their present sitiation or
explore other options. Working Solutions will refer the Associate to child care centers, beforefafter
school programas, preschoois. nanny services, in-home services, parenting classes, adoption services,
summer child care, teen issues, ete.

School Semm: Waorking Solutions will heip the associates in the selection. of a public-or private
school tailored to the child’s needs. Additional services include speciai needs services, teuting,
developmentai issues, etc.

Coilege Services: In addition, Working Solutions will assist the coilege selection processing including a

specific plan for coilege searching, the application and schoiarship information. Sourcing financial aid is
one of the most popular features of this service.

Aduit and Elder Services

Wcrk.ing Solutions will provide case management, consultations and referrals regarding heaith insurance.
legal issues, medicare/medicaid and social security, housing, support and financial issues for associates
who have eider family members or aduit family members with speciai needs.

Other Services

Warking Soluticns will also be cailed in to handle criticai incident debriefing as needed and may also be
cailed upon to provide management consuitation and support. '

2
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Feriormance Counseiing

The Company will take the tollowing actions to. medify its performance counseling poiicy:

all reviews wiil be done in ink
employees whose quarteriy performance would warrant being piaced on warning wiil not be placzd

on waming if the empioyee's previous consccutive 31 weeks meets standard o .
empioyees who at ratification are on waming for productivity wiil be removed from waming if their
prior 52 consecutive weeks meets standard o )
the Company wiil usa-i s-bes-esfereete provide cach week productivity data pius an 800 number for
retricving such dara .

Non-seiling Time adjustment sheets wiil be made avaiiabie.



Promotion to Higher Paving Job

A bargaining unit empioyee wiil be given consideration for promotion to a higher paying bargzining unit

Job within hershis same store. provided the empioyes:
* has a least six months seniority and time in current job with at least satisfactory performancs: and.

o has the necessary qualifications to satisfactorily function in the new job; and,
* submits a completed “Promation Interest Form” for a specific job classification o the swre’s
empioyment office prior to the day the employment office commences interviews to fill a specific

Jjob.
Ga— e
) All such qualified empioyees will be given consideration based on qualificarions. experience and
' sentority. The employer's decision will be final and not subject to the grievance and arbitration
procedure.

!
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Union Builetin Boards

The Company wiit designate in each store covered by the coilective bar_gainin‘g agreement builetin
-* board(s) for exciusive use by the Union for officiat Union Business notices. Such board(s) shall not be

\Zp ["' used for Company business.

<o
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Barpaining UUnit Lists

Every three (3) months the Company wiil submit ta the Uinion a iist showing barzaining unit members by
stare. . :

AL



Prohation Period .

Amend Section 7.12. probationary period to read “ninery (90) days ™~ instead of sixty (60) days.

Add: Christmas hires whose empioyment is extended past January 30t <halj have their
prabation period commence retroactively to 90 days prior to January j0th.

0L



Unign Store Visits
Section 2.06 of the current Agreement shail be amended by adding the following paragraph:

) The Company shall ailow access to the stores covered by thiﬁs Agresment 1o ot'ﬁc_:rs of @g
/7 Union ar reascnable times and upon reasonabie adva_ncz actice for the purpose of cbserving
‘_«Zénu—f working conditions and adherence to the terms of this Agrecmcn;. 'Mana‘g:mem rc:ewes-rhe
/' right to limit access to secured areas and areas not used by ba.rgammg unit .memhers. Union
officers granted such access wiil not interfere with the _opemmn.qf the bmmsrr or the .
performance of work by empioyess. Advance notice is not required for store visits during

public seiting hours.

~—
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Arbitration

Section |2.02 of the current agreement shail be amended as foliows:

The Union and the Company agrce 10 a list of three (3) arbitrators:

W( ), and ( ). whose agreement will be

jointly sought to make available one (1} hearing date per month among them for the purpose of ensuring
prompt arbitration hearings. The arbitrator’s fees for hearing dates not used shall be sptit by the Union
and the Company. If such an arrangement cannot be worked out with the-above named arbitrators, then
the parties will utilize the normal procedures of the AAA for seiection of an arbitraror,

( Jp/c—
/
/
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Supper Maney

Eliminate from contract

Local 1-S Charitable Fand

Company will contribute $25.000 per year to the Local 1-S charirable fund, payable +he day aFter
rahfieation of Hws agreement and a\ur.’ Maren [+ $hercatter for +he durahon

of +his agreement:

y
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Inventories

Employees on the payroil as of the date of ratification may be scheduled to work up o 3 inventories per
vear. Employees hired after that date may be required to work up (o 4 inventories per vear. Aay
employee who works an inventory beyond | 1:00 p.m. and works until released will reczivea S10 pay
adjustment for transportation. The Company wiil in so far as is practicable not scheduie empioyees who

worked an inventory past { 1:00 p.m. for 7:00 a.m. the following day.



Progresvien Rages
The parties-have not ver resoived this issue al:ld witil attempt to resoive by March 1. ’.9.99.
Ml enplogess as of 711199 who are eligibic o bein Yhe prog ression
r'ad’:.s' shatll remain (n 2wk Pryara‘:&bn rgi?.:; as pu- current
Prache. . GJrrnT'_pmgnés;an rafes shall b frozen.
Emplor-,ﬂﬁ hired o 113 Wil ho lenger ke subject +o
,7 . Suth ngn‘asdn rafes. Dwfng the Pmod fon T[22 h
/‘b blao[o?; such Eh\.Flon{uA Shadl | raid 10 ok pmirimam
O‘F +7. 00/ hr. _-Bllaw;},g I8 moiths of onploqmm‘i' : Dunr'\g
the FII'IlOd -gmm 7/;]::3 o leloa-; Suth employus shail
bt ramed fo o minimem of *7. So/hr. Follmn'w_ﬂ

| 1% moniths O-Fernlola‘tmm'f'.



Attendance Discipiine

reasorable,
A progressive discipline process will be administered to empiovees failing to mestAttendance standards
determined by the company. The progression of discipline for unsatisfactory antendance wiil be on a
rotling one year basis as follows:

Empioyee wiil be verbalily informed-e#their {ateness and or absence does not meet company
jard A

Waming - with a follow-up period of 90 days from the date of Wamning, but open for ene year
© after successful compietion of any follow-up period.

Final Warning - with a foilow-up peried of 90 days from the date of Finai Warning for one year
after successful compietion of any follow-up period. )

Teoe - @é
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Late Nights
Amend Section 4.05

Full time reguiar employee wiil nermaiis be scheduied to work na more than two (2) late
nights during the work week. The Employer shail construe a late night as one on which such
~ employee is scheduled to work untii 7:00 p.m. or later, except during the period of Christmas
night openings and the weeks in which inventory occurs. During such Christmas and
inventory pericds, 2 late night will be construed as one in which any such empioyes is scheduled

to work after 7:00 p.m.



Sigir Shift Differentiai

Revise Section 3.19
Employees working benveen the hours of 10:00 p.m. and 6:00 a.m.. will be paid a “night
differential” of 10% for hours worked during those hours, except thase empicyees scheduied
/Z% uneil 11:00 p.m. -

Q



Home Earlv due to [ilness

Eliminate Schedule C - Section B. (6) except for employees with 25 years or more of service,

;



Checkoif

7 Amend Section 2.04 by adding the words  and initiation fees” ar the end of the first sentence

"' 3
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Use of Retirees Per Diem, Temupsy

The Company and the Union recognize that retiress who are qualified to \v?rk ‘?nd_ wti_lling to work are z
valuable source of on cail empioyess. Thererore. retirees who are qualified and w*il.mg to work shail
make known their interest to work by informing the Human Resources Deparmment in a store covered by
the Agreement. A list of those retiress shall be maintained in each such store. The Campany agrees that

persons on that list wiil be given preference over outside hires to fill the positions.

Retirees will be compensated at a rate of pay commensurate with prevailing competitive rate of
" temporary workers and are not eligible for benefits.

‘.“\\
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Vacation Entitiement

Employess transitioning o the Fiscai vacation accruad will receive 75% of the proposed vacarion
entitiement or 75% of the current vacation entitiement whichever is greater, A3 pe&r Scheciule Al

A
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Language to repiace “stindbv ruje”

Section 1.03 Nothing contained in this agreement shail prévem: any class or group of
employees or vendors not covered by this agresment from performing the duties
heretofore performed by such class or group. [t is understood that staff empicyess not
covered by this agresment (such as, but not limited to, salary office cashiers, maintenance
mechanics, and non-covered switchboard operators) because they perform services in Job
classifications not covered hersby (as distinguished from other cmpioyees such as, but
not {imited to, Short-Hour empioyees, Christmas employees and temporary employees)
shall ot perform services in job classifications covered by this agreement except as
otherwise provided in this Article. The company and the uriion acknowiedge that the
suceess of each store and its employees is highly dependent on sales, and sales are
posmve!y influenced when customers receive the customer setvice they expect.

Itis ﬁmhcnmdemodtha:theEmployermﬂ DOt USe executives, SUPETvisors or
vendars to perform work ordinarily performed by staff employees in such manner as to
repiace Reguiar Employees. The Union agrees that nothing contained in this agresment
shall be construed to prevent executives, supervisors or veandors from performing work of
the same kind as that performed by the employees they supervise, if such work is
performed in order to (2) assist in facilitating service to customers during limited periods
of emergency or unforeseen customer waffic, (b) instruct empioyess in the proper
performance of assigned duties, (c) check on the proper performance of assigned duties,
(d) participate in the handling of c;ompiiwed transactions and work assignments, and,
(¢} meet with customers during limited periods for the purpase of acquainting themselves
with buying habits necessary for the performance of their executive and supervisory
functions,

Section 1.04 Notwithstanding the foregoing, during the period from Thanisgiving
through December 31, executives and vendors wiil be permirted to facilitate customer
sexvice on the seiling floor, a3 necessary, provided no empioyee in any such department

has recail rights under Articie V1L .Cb
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CONPENSATION - INCENTIVE PAY CONVERSION
Effective 8/1/99

Three primary pay pians

. Draw VS Commission
2. Base hourly rate plus commission
3. Base hourly rate

Those Associates who are on other incennve pay plans, which inciude Sunday &
Weekly guarantee or side payments, will convert from those pay pians effective
8/1/99 as follows:

Associates who will convent from an old incentive pay pian will convertata
“Conversion Rate”

Associates converting to base hourly rate

If currentiv:

Straight Commission,

Base pius Commission w/ Sunday Guarantee or
Base Plus Commission

Weekiy guarantee Commission

Conversion caieniation (new draw rate or base_hauriy rate) is:

Total 1998 Earmings minus Overtime Earmings minus STIM Earnings
divided by
Total 1998 Regular hours pius ail other hours (excluding OT hours)

Associatey converting to Base pius Commissiorn

If currentiy:
Base pius Comymission w/ Sunday Guarantes
Conversion calculation (new base ha rate) is:

Total 1998 Eamings minus Overtime Eamings minus STIM Earmngsmus

Commission Earnings
divided by
Total 1998 Reguiar hours pius ail other hours (excluding OT hours)
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Associares converting to Draw V'S Commission {

If currentty:

Employee hired prior to 4/1/93 currentiy on

Straignt Commission,
Base plus Commission wr Sunday Guarantee

Base Plus Commission
Weekly guarantee Commission

Conversion calculation (new draw raze) is:

Hourly rate plus Prorate in the Human Resource System 2/28/99

Associates converting to Draw ¥'S Commission (I

If currently:

Emplayee hired prior ta 4/1/93 currently on

Draw VS Commission

Conversion calculation (new draw rate) is:

Average rate in the Human Resource System 8/1/99

Prorate Calcuiation Coaversion

All Associates on incentive pay plans etfective 8/1/99 wiil be given a caicuiated prorate,
reflecting the formuia applicable to their specific pay plan. The catculation wiil be based
upon the individuai’s 1998 calendar year resuits

Associates will retain their current pro-rate until the 8/1/99 conversion

Note: Associates who are subject to the conversion formuia are paid at their base .
rate or draw rate for Sunday hours, as 1998 Sunday earnings were inciuded in the

caicuiated conversion rate
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HQOURLY BASE RATE PLUS COMMISSION

PAY PLAN

mmission rates. draw rates
(ans o specific de ents are determined bv the Co

seeking jnput from the Union. [eased or Vendor Operations may have additional ans and
these are determined bv the Company and the Vendor or [ zasee after seeking input from the
Union,

BA U RATE

* Associate is assigned a base hourly rate. : :
*  Associates are paid their weekly base rate on the Friday following the week worked.
* Weekly base rate = hourly base rate X hours worked

COMMISSION

Commission is paid in addition to the base bourly rate
. Comisaionpmisassignedmmepayphn.maybedmemspeciﬁc
* Commission is calculated as net sales X the commission %
- Netsalu=grosssalaminusidenﬁﬁedmmandaﬂocamdunidenﬁﬁedrcms
* Identified reurns: Over six months from date of sale or date of delivery (whichever is later)
is charged to a bypass number with manager approvai
* Unidentified returns: Pooled based upon % of hours worked in the week
o Merthandise refurned clameyed “"% withoul” & 1'é et :‘bniﬁ" na*ab:s ;mdw‘:ﬁm'fh:n::

COMMISSION EARNINGS renums poc o approva

* Commission eamed is paid the second Friday following the week worked

PRORATE
* Prorate is paid for all benefit and non-selling hours.

.» Nonseiling time is considered that time, following store opening, during which any non-

selling work is performed off the floor (which prevents the servicing of customers) in excess
of 15 consecutive minutes. Non-seiling time meeting this criteria is paid at prorate.
* All inventory time, inciuding off-foor prep and ail hours taking the generai inventories when

the stare is clased, is paid at prorate



« Prorate is cafcuiated annuaily, based ucon the individuai's prior fdscai vear resujts
Effecrive: First fiscai Sunday in May

Eligibility:  Associates assigned to a Base Plus Commission pay pian eariier than 8/1
af the prior year are efigible for a Prorate calcuniation esfective the first
fiscal Sunday tn May ot the current vear.

Calculation  (inciudes eamings/hours accumuiated while on 2 Base Plus Commission
pay pian oniy):

Reguiar earnings + Overtime eamings + Commission eamings + STIM earnings
divided by
Regular hours + Qvertime hours

Note: Regular earnings are eamings paid for hours worked. excluding Holidays
worked. Reguiar hours are hours worked, which exciudes holidays worked and

overume.

OVERTIME

*Qvertime hours are those hours paid in excess of 40 hours per week
-Ovadmahouua_repaida:l.SXbaseraxe.

Note:
¢ DBase plus Commission Associatey assigned a new base rate effective 8/1/99, as a
of commission pian con ign, are paid Sundav hours ar base v rate
(straight time)

the

* Cosmerics and Fragrance Associates fail under the Vendor Categorv. Asa
appiication of prorate does not anply )

Z’



EXHIBIT
: - 1/26/99
DRAW VS COMMISSION
PAY PLAN

Selling departments are compensared on a Bas Base Fourw Rate Pav Plan, Dw VS Commission
Pay Plan or Ease P!us Comm:ssmn Pav P‘an Base Reurly rates. commission rates, draw rates

ined bv the C

seeking input from the inion, Leased or Vendor Operations mayv have additionai and

these are determined bv the Company and the Vendor or { zases afer seeking input from the
Ugion, .

¢ Associate is assigned an hourly draw. Draw is an advance against anticipated Commission
earnings

* Associates are paid their weekiy draw on the Friday following the week woriced.

» Wesekiy draw = hourly draw rate X howrs worked

e Draw VS Commission Associates are not c!rr;g;bie for the Generai Wage increase and
Draw 15 mot sulayzer 40 re- eraiuation .
COMMISSION -

Commission percent is assigned to the merchandise sold

Commission is calcuiated as net sales X the commission % of the merchandise soid

Net sales = gross safes minus identified returns and allocated unidentified recurns

Ideatified returns: Over six months from date of sale or date of delivery (whichever is later)

is charged to a bypass number with manager approval

* Unidentified returns: Pooled based upon % of hours worked in the week

Merchandee retuned damaaed and with sat a recagt with nor ke charqel o the un

—Mﬂm_&m retarns Poul orYtofthe <Sauies associate with hmm.sc.
oppr
» Commission in excess of draw is paid the sccond Friday following the week in which the
commission was earned

* When commission earned excesds the weekly draw paid the prior weei. Associate ls paid the
amomofcamm:snonwmngsmexc:ssotthaxdraw

ARREARS

» When commission eamned is less than the draw, the arrears are camied into the following
week’s draw VS commission calculation. Associates are paid commission witen they
eliminate their arrears

e Because periodic arrears are not unusual in commission areas, Assoc:a:es are not subject to

discipline based upon their arrears |
e Atthe conciusmn of each fiscal quarter, the Company wiil eliminate oumraﬁgﬂm

P (3100
QZ'/L. oa‘m .' \\Q




PRORATE

* Prorate is paid for all benerit and non-seiling hours. _
° Nonseifing time is considered that time. following store opening. durin which any non-
sefling work is performed off the floor, {which prevents the servicing of customers) in excess

ot 15 consecutive minutes. Non-seiiing time mesrting this criteria is paid ar prorate,

¢ All inventorv time. including off-floor prep and at! hours taking the generai inventories when

the store is closed, is paid at prorate
° Prorate is caicuiated annuaily, based upon the individual's prior fiscal year resuits

I

Effecrive: First fiscaf Sunday in May

Eligibility: = Associates assigned to0 a Draw V'S Commission pay plan earfier than 8/1
of the prior year are eligibie for a Prorate calcuiation effective the first

fiscai Sunday in May of the current year.

Caleylation  (includes eamings/hours accumuiated while on the Draw VS Commission
pay pian only): .

Reguiar eamings + Overtime earnings + Commission earnings in axcess of draw
+ 3TIM eamningy .
divided by

Reguiar hours + Overtime hours

Note: Regular earings are earnings paid at deaw. |
aid at draw, which exciudes hoiidavs

{ar hours are hours wo

worked and overrime:
OVER:[;MQ

~Overtime hours are those hours paid in excess of 40 hours per week
*Qvertime hours are paid at 1.5 X draw rate.

»The ‘4 pay is not inciuded in any Draw VS Commission caiculations

Nate: S ours ai houriy draw

T2



STORE CLOSING[REP'LACEMEP&TVSTORE ACCRETION

[n the cven: that either of the Herald Square, Qu:cﬁs. f’arkch:ster or White Plains
str.aru is pcrmaneml‘y ciosed for business at any u'_mc during the duration of this
agreement and the Company opens a replacement stdrem‘ﬁﬂuuiﬁh_:be éicsing of the
aforementioned store, the Company will, prior to empioying new hires, provide the
empioyees of the store to be closed with a prc:‘cr:miai transfer .oppormnity based on the
availability of jobs, the individual’s senicrity, qualifications and ability to perform the

available wori,

- Affected empioyess shall have the option to accept either the transfér opportunity
or severance pay, as provided for in the collective bargaining agreement between the

parties.

In order to facilitate an orderly and timely staffing of the reptacement store, such
option must be selected and deciared in writing, on a form provided by the Company, by
cach cmployee within fourteen (14) calendar days after it is offered. If an individual fails
to respond to such offer option within the above stméd time period, the transier
Oppornlpity will then be waived and the individual will be eligible only for severance
pay. With the opening ofthg replacement stare, the terms and conditions of the coilective

bargaining agrecment, dated, _, will then apply to empioyees empioyed in

:,/,2 -~ the bargaining unit described in that agreement.

R



Bay Plaza Store

As of the date of this agresment, the Company nas announced the constucton of
the Bay Plaza store, pianned to open in Fall, 2001. However, the Parkchester store is not
scheduled to ciose, and could continue to operate weil beyond Bay Plaza’s opening. To

accommodate that possibility, the Company and the Union have entered into a

e Bav Plaza Neutrality and Recoenirtion

suppfementary agresment 1o be known as

Agresment.

: -
s - b
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Rewvised 3/1/99

BAY PLAZA STORE - NEUTRALITY AND
RECOGNITION AGREEMENT.
(Side Letter Agreemeni)

This agreement is an addendum to the collective bargaining agreement between Macy's
East (as weil as stores at Herald Square, Queens and White Plains) and RWDSU Local 1-§
covering the Parkchester store, and is effective for the same durationr-as the aforementioned |
agrezment. This agreement confimms the understanding between Macy’s East and RWDSﬁ,
Local 1-§, thrgby. if the Macy’s Parkchester store is announced for closure following, but not
concurrent with the start-up and opening of Bay Plaza, Macy's agrees that, for a pericd of ene
hundx_'.ed cighty (180) c;lcn_dar days following the announced closing of Parkchester, Macy's will
adopt a position of neutrality regarding effirts by RWDSU Lacal 1-S to obtain signed union
authorization cards from the Macy’s associates employed only at the Bay Plaza store.

Neutrality means that the Company shail neither help nor hinder the Union's conduct in
its efforts to secure majority status, nor shall it demean the Union as an erganization or its
representatives as individuais. Also, the Company shail not provide any support or assistance of
any kind to any person o’r group opposed to Union organization. Further Macy's agrees to inform
all appropriate supervisors of this agreement and ensure their compliance with the intent thereof.

The Union agrees tha.tallfacctsofitseﬁ'onsto sécm‘emajodty status will be conducted
in a constructive and positive manner which does not misrepresent to the associates the facts and
circumstance surrounding their empioyment and in a manner which neither demeans Macy's as
an organization nor its representatives as m&wduais. All union activities will be directed to

Macy’s associates only and not the general public. ' %



Upon written request, Macy's shall grant Union écézss to the above referenced store on
one day each week for the purposes 6fccmmunicating witﬁ'ﬁsociazes in the aforementioned
store. Such communications wiil occur in non-public areas of the store during an associate's
non-work time and shall not disrupt the normal business of the store. C;Jmpany and Union wiil
mutuaily agree to location and times, but Company agrees to give' Union exposure (o its
associates, inciuding the right to distribute literature in non-public areas of the store.

Upon the Union securing a simple majority of authorization cards or other designation of
union membership, from employees empioyed in a Bay élaza. unit commensurate with the scope
of the collective bargaining unit at Paricchester and subject to verification of signature and
bﬁrgaining unit status, Macy’s shall recognize the L‘Imbn as the exclusive rcprescn.tative of such
assoc;:es. Any authorizzdo:; cards presented must unambiguously state the signing associate's
desire to designate the Union as his or her exciusive bargaining representative.

Upon the Union securing such a majority, ail associates in the Bay Plaza store will be

covered by the current collective bargaining agreement between Macy’s and Local 1-S, dated

, except that associates in the Parkchester store will be given preferential -

empioyment opportunity at the Bay Plaza store for open jobs based on seniority and ability to .
pcrfonn_the available work, but will have no bumping zights to dispiace any non-probaticnary
empioyee at Bay Plaza. |

When the Union requasts verification of its majority status in the refezenced unit, the
parties wiil request a neutrai Arbitrator to make such verification within ten calendar days of the
making of the request. The Arbitrator shall compare the authorization cards or other evidence of

77 union membership submitted by Union with original handwriting examples furnished by Macy's @

-

N



aﬁd shall determine if a simple majority of associates in t.he::rcfcrcnczd bargaining unit have
designared the Union as their bargaining agent
[n the event either party to this Agreement aileges any violation thereot, the parties agree

to m@t to settie the dispute themseives. Abseat scr:ueincnr.. any alleged violation of this
ﬁagn:ancm shall be submitted for resoiution by an A:ﬁgmor séiected by mumal agresment. The
parties agree to present all evidence and argummts over such violations to-the Arbitrator within
five days of the alleged violation. The parties agres to waive any briefs and to, instead, orally
argue their respective positions. The Arbitrator shall render his decision at the conciusion of the

proc The Company and the Union agree that the Arbitrator's decision shail be final and

binding. The Company further agrees that it will take no action to exciude the Union from its
store premises before the Arbitrator renders final decision on the alleged violation.

The Company and the Union agres to share equaily the Asbitrator's fees as well as all the

costs of proceedings before him.,
, 1999
RWDSU, Louai 18 | Macy's East
(Lsz Moetir T %54244_
4 ' : : —
. o ade reliet 4o
—The arbitreer Shall have the M%-Reb n WP:“beh;l have,
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Revised 3-1-99

Restaui'ants

Notwithstanding the provisions of articie XV, the company and the union
understand and acknowiedge that the terms and conditions of this agresment are not
designed to address the unique competitive operating requirements commensurate with a
restaurant, bar or other food / bevezﬁge service operation. —

In keeping with that understanding, the union agrees that, effective ten (10)
calendar days following the ratification of this agreement, any such restaurant, bar or
other food/beverage service operation leasing space within a;xy of the stores covered by

_this agreement, but not owned or operated directly by Macy’s, will not be subject to this
aminwhnleorinpmandwiﬂceasembeinciudedinthebargaininguni:and
will not become a separate bargaining unit of Macy's since the employees of any such

restaurant, bar or other food/beverage service business are not and will not be employees

of Macy’s.

o
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 PERSONAL DAYS
SICK DAYS

SICK DAYS
« Effective with the ratification of this agreement, sick days are ctiminated.

» Empioyees who have unused sick da:;rs must exhaust them by 2/15/2000

PERSONAL DAYS

» Personal Days under the current agreement are modified as per the following
Personai/Sick Day policy

PE NAL/SICK DAYS

Effective 2/1/2000, reguiar empioyees will be eligible to receive Personal/Sick days at the
following scheduie:

Regniar status - Base che&nle 20 or more hours per week

Length of Service as of 2/1 Personai/Sick Days

6 months 1 day at full pay

1 year : 5 #days at full pay

2 years 6 days at full pay

Reguiar status - Base scheduie 12, but less than 20 hours per weeik

Leagth of Service as of 2/1 Personai/Sick Days

6 months ' I day at full pay .

1 year _ ' 3 days at fuil pay

2 years _ 3 days at fuil pay

. Employeuwlllnotbedmphncdforuseof?monaﬂ&ckdaysasamultof
emergency or illness

Qee Alfterdance Dieccipitne provisian
14

. -ﬁ-ﬁcd!m
; Anu unusyd srel daws "'—’"“"”"} on Jhe cFR.chue m_,of T__n..&ﬂ- 2 /20
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SUNDAY PREMIUM PAY - GRAND?A&’HERED ASSQCIATES

Empioyées who currently receive Sumday Premium Pay under the grandfathered
provisioas of the 1993 Memorandum of Agreement, wiil continue with that grandfathered
benefit with the following modificarion:

77 Empioyees converting to new pay plans effective 8/1/99 who were subject to a
/ conversion rate calculation are no longer eligible for Sunday Premium Pay effective

| ‘//J{/ 8/1/99, |
W



SCHEDULE A.1 - VACATIONS
Effective February 1, 2000, this scheduie revises the methed of vacation eaming and accrual, as
detaiied in Section VI of the 1999 coilective bargaining agreement. [f any thing nerein contlicts
with the text in Article VT, the provisions within this schedule wiil appiy.

Vacation Entitlement

L Reguiar Starus - Base scredule 20 or more honrs per week.

Langen of Service Length of Servize
(based on LOS 1)
§ manths | wenit*®
| yoar . 1 weeis
2 years - 1 weniks, 4 days
3 years J weeks
4 yerrs J wenics, 2 days
S yerra 3 weeedex, 1 days
{5 yeurs 4 wenks
11} yesrs <+ weeks
29 yeurs Sweeis 1
b Reguiar Status - Bass schedute 12, but less than 20 hours per werk.
Leagth of Servies* Yacation
- ¢ comwtha | weeik="
1 ymr 1 wexks
3 ymrs 3 wemis
S yesry 3 wewica
13 yezes 4 weecks
"i0 years & weaks
13 years 5 weeic
*Associates with hire date 772 - 1/31 will be etigible for one week vacation effective
the following July |
nsition to Fiscal Accruai 2
Leagth of Service Normai Entitlernent Enstiernent
a3 of §/1/99 Entitlement $/1/99 - 1/31/2000 2/1/2000 - 1/31/2001
% § mondhs 1 week 1 week | week
! yar | week, 2 days | week, 3 days 2 wecks
\4 2 yeary 2 weeks, 4 days 2 weeks, | day 2 weeks, 4 days
3 yeann 3 weein - 2 weeks, 2 days 3 weeks
20+ 4 yesna Jweela, 1 day 2 weeks, 3 days 3 weeks, 2 days
. 5 years 3 wexks, 2 days 2 weeks, 3 dayy 3 weeks, 2 days
A hrs, 15 yeurs 3 weeks, 2 days 3 weeks 4 weeks
) 20 years 4 weeks 3 weeks 4 wesks
15 years S weeky 4 weeks 5 weeks
Q 6 manths - ! week
\I (1;-: - 2 weeks
Iyaurs 2 weeks 2 wecks, 2 days 3 weeks
12-20 ) syan 3 weeks 2 weeks, 2 days 3 weeks
nes 15 yeary T wemks T wasks Y i
-3 : K 18 years 4 weeks J weeks 4 wesks
% 15 years 5 wesks 4 weeks 5 weeks
7 {—— ) ) } :
NL *Reflects increased vacation entidement ‘Qx
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“ Associates with hire date 7/2 - 1/31 will be eiigible fcr ane weei vacanon efiective the
following Juivl.

Reguiar associates on a base schedule of 12 or more hours per week are eiigibie for paid vacation
based upon length of continuous service.

1‘

-

3.

4.

5.

6.

7.

I~

Vacation Entitlement is based upon continuous length of service as of February 1.

Earning and Accruai

The vacation year reflects the'fiscal year (Fiscal February through Fiscal January).
Vacation is ezmned (and accrued) at the rate of 1/12 the annmual entitlement each whole

month worked February - Jamuary.

Borrowing Against Eammed Vacation

Vacation must be taken within the fiscai ycar:tlseamedandaccmed. Associates may take
vacation prior to its actuai accruai by "bormwmg‘ against anticipated eamed vamnon

during the year.
Separation of Empiovment:

— Associates are paid any unused accrued vacation.

Yacation Carry Over

EamedandAccmedvacanonmaymtbecan:edovertothcfollomngﬁscalyur.mept
that, if an associate incurs 2 medical absence of at least fourteen (14) continuous calendar
daysdmmgthefowﬁxqumuofﬂmﬁscalyear then any earned and accrued, but untaken,
vaunonmaybe carried overthroughApnl 15 of the following year

All Paid ‘I'Ime Entxtlement Must Be Exhausted Prior To Any Ungaid Leave Of

Paid time taken at the onset of a leave is considered part of the leave in determining ieave
entitlement. During a paid or unpaid leave of absence other than 3 medical or wotkers
compensation leave of absence, vacation time will continue to accrue only for the first
ninety days of the leave, When the leave extends beyond ninety days, vacation time ceases

to accrue unti] the date the empioyee reaums to work.

Retivement '
Associates who mest the Federated definition of 2 bonafide retires for benefit purposes (age

53, 15 years continuous service) or who accept the Company's early retirement option
(mcurred as a part of this agreement), are considered 100% vested in vacation, regardless of

retirement date,

Holldav Occurring During Vacation Period )
Ifa holiday for wwhich the asseciore is eligible fails within (e zozozine'’s szicected vacation

period, the associate is eiigible for an additicnal day off to be added to the vacation week.
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lliness or Disabilitv During Vacation B

Associates who becomne iil or disabled durning vacaticn perted may have their vacation
rescheduled under the following provisions:

Associates immediately notify the Company of the iilness or disabiliry.

The iilness or disability exceesds three days. :
The illness or disability is verified by a Physician's certificate of illness or disabifi
and the duration of such iilness or disability.

L 1 -
PR

The associate is not eligible to receive vacation pay in addition to short term disability
payments for the same period. An associate claim for short term disability payments must
refurn vacation pay for the period covered by the benefit claim. ‘

Death , _
[n the event of the death of an active employes, their beneficiary will receive the

empioyes’s entire vacation year entitlement (less vacation aiready taken).

Those etrployers on abese schedule of less than 12 haurs per week, 45 of .

the date of rachfiéanon of +hie agrament, will refan elvgibility
for vecateh benefitsat the short hour benefit level . %



Safety Commirttee

Section 4.1 of the coliective bargaining ﬁgre:mem shall be amended bV adding the foilowing
paragraph:

| .(I,\Z/"Z —

The Company and the Union shail estabiish Safety Commirtees in each Qn;e § )emd by this

A eng._ The Heraid Square Safety Committee will be composed of empioyees and
up todos Company representatives. Parkchester, Queens, and White Plains will be
camposed of two (2) employess and up to two (2) Company representatives . The function of
the store safety committees shail be o advise and make recommendations to management
conceming safety and heaith marers but not 10 handle grievances. The safety commitees shalf
meet quarterly during normal business hours and safety committes members will be paid at their

reguiar rate for time spent in such meetings.

N



Overtime

Overtime wiil be paid after 40 hours paidePey week.,

7
%

¢



Article V
Holidays

Section 5.01. Regular Empioyees other than those employed in division or deparments
which normaily operate on Sundays and holiday, shall not (except as otherwise provided
in this Article) be required ta work on any of the following holidays: New Year's Day,
Memorial Day, Independence Day, Labor Day, Thanksgiving Day, and Christmas Day.
Reguiar Employers are defined as ail reguiar associates who work a base schedule of 12
hours a wesk or more and have compieted 90 days of continuous service.

Those employees on a base schedule of less than 12 hours per week, as of the date of
ratification of this agresment, wiil retain eligibility for holiday benefits.

(a) Easter Sunday: Reguiar Empioyees who work Sundays on a reguiar or rotatng bagis
and who wouid have been scheduled to work Easter Sunday, will be paid for the day.

(b) Washington’s Birthdav: The former provision with respect to short-hour empioyees
~ waorking Washington’s Birthday is eliminated. There is no superseding or
repiacement provision.

(c) The birthday holiday provision is eliminated effective 12/31/99.

Section 5.03. Hourly Regular Empioyess receive holiday pay calculated as base
scheduled hours divided by the normal scheduled number of wark days.

Draw/Commission Reguiar Employees receive 2 benefit rate caicuiated in the same
manner.

Section 5.06. Any Reguiar Employee who was not scheduled to work on a holiday, but
was requested to do so by their department or divisional manager, will receive regular
hourly pay for ail hours worked plus time and one-half for ail hours worked that holiday.

This provision inciudes base pius commission associates.
Salary plus commission associates also receive any commission earned.

Draw/Commission associates receive normai draw/commission plus time and one-half at
the prorate rate. ' _



Uniess otherwise expressiy indicated. zll ‘efETEﬁti:': nerein to "empioyes(s)” shail mean
Macy's employess who are represented by Local 1-S and inciuded in the coilective
bargaining agresment, and all capitalized terms shall have the meaning from time to time

set forth in the Federated Health Care Plan ("Heaith Care Plan”).

MEDICAL/DENTAL PLANS
Fuil-Time Empiayees

Ec -l .!o )

Medical/Dental - Effective for new hires on and after 7/1/99, to be benefits eligibie the
employee must

* Bean active regular empioyee and
¢ Be reguiarly scheduled o work a minfmum base schedule of 35 hours per week

If the employee mests this criteria he or she will be eiigible to enroil in the Federated
Department Stores inc. Health Care Plan ("Heaith Care Plan") as of the first day of the
month following or coincident with compietion of six consecutive months of service on a
base schedule of 35 or more hours per week.

Employees hired prior to 7/1/99 and who on 7/1/99 participate in the Health Care Plan
shall be eligible to continue to participate in the Heaith Care Plan if they continme to
maintaina:lustSSregnlnﬂyschedldedhamspuweeh provided that, as to empiloyees
who have beem deemed eligible for participation prior to 7/1/99 even though they
maintained a schedule of less than 35 hours per wesk, such emplovees shall remain
cligible for participation so long as their number of regulariy scheduled hours subsequent
to 7/1/99 is not reduced below said levei as of 7/1/99 (uniess such reduction i the
number of reguiarly scheduled hours is due to the Company's initiation) and such
cmpioyee meets ail other requirements for participation. If an empioyec described in the
proviso to the preceding sentence ceases to. be eligible because his or her regularly
scheduled hours falls below the said level as of 7/1/99, cligibility for such employee will
thereafter be determined under the same mies as for newly hired empioyess.

Domestic Partner Benefits

Effective on or before 7/1/2000, same sex Domestic Partnership benefits will be available
to empioyees who participate in the Federated Department Stores [nc. Health Care Plan,
50hngassunhwvmgexsawhbkmm-Mmloywoﬁthmyin

each plan or program. An ehgihle Domestic Partnership coverage is defined in the
exhibit.

<7




Emploves Conmibutions - Medicai

The employee premium for emplovees participating in the Heaith Care Plan as of 7/1/99
wiil be adjusted as'a percentage of the totai premium for 1999 and subsequent years, as

. per the following schedule:
Date Singie Coverage Two party/family coverage
7171999 5% 30%
7/1/2000 35% ' 35%
7/1/2001 38% . 38%
71112002 41% 41%
7/1/2003 44% 44%
77172004 4T% : 47%
7/1/2005 50% - 50%

» The empioyee premium for employees becoming eligible to participate in the Heaith
Care Plan between 7/2/99 and 6/30/2002 will equal 50% of the total premium for the
medical coverage selected in each year. -

The employee premium for employees becoming eligibie to participate in the Heaith
Care Plan on 7/1/2002 and-&hauaﬁat will equal 54% of the total prermium for the
medical coverage seiected in each year. 'Fcrﬁunmmns +erm of +his agreement

W@

All benefits cligible empioyees who have met the medical eligibility requirements,
regardless of their participation date in the Heaith Care Plan, will contribute 50% of the
total dental premium. .

Medical and Dentai Plan Qptions for Fuil-Time Empiovees

* An cmployee must be a participant in Company sponsored medicai coverage to be
eligibie for Company sponsored dental coverage.
* The plan options offered will be substantially comparable to the Federated Heaith

Care options effective 7/1/99. ) %



BENEFIT PLAN
Grandfathered Short-Hour Medicai Plan Participants

Short-Hour employees who

Were hired prior to 4/1/93 and
* Work a regular base scheduie of fewer than 20 hours per week

and are participants in the grandfathered short-hour Medical pian on ‘the date of
ratification of the agreement, will be provided with substantiaily comparable programs in
the aggregate to the programs in place prior to mtification of this coneract, Current
included in the short hour program are medical, prescription, dentat and vision programs.
The exiployee premium will equal 30% of the total premium for such short hour program
for each year and the empioyee contribution will be adjusted annuaily. _



MEDICAL PLAN
Part-Time Empioyees (Effective 7/17/2000)

Participation mn a basé Health Care Plan will be made available to eligible part time
employees effective 7/1/2000. [n order to be ciigible for part time heaith care benefits an

empioyee must

+ Be an active employee on or after 7/1/2000, and :
« Be regularly scheduled to work a minimum base schedule of 20 or more hours and

less than 35 hours per week
e If the employes meets this criteria, be or she will be eligible to enroil in the part-time

base Heaith Care Plan as of the first day of the month following or coincident with
the completion of six consecutive months of service on a base schedule of 20, but less
than 35 hours per week. The part time heaith care features, in the aggregate, shail be

comparable to those described in Exhibit .
Emploves Contributions .
Employee participating in this program will pay 100% of the total premium for such

@[ﬁ caverage, to be adjusted amuaily. . &



EMPLOYEE ASSISTANCE PROGRAM

Effecive 7/1/99 full-time empioyees participating in the Heaith Care Plan and
grandfathered short-hour employess are eligible to participate in the Emplovee Assistance
Program consistent with the Empioyes Assistance Program offered to other Macy's East

empioyees as may be changed from time to time.

The cost of the Employee Assistance Program will be paid by Macy’s East,

- .



MEDICAL BENEFITS
Retirees

Effective with retirements on and after 7/30/99, retiree medical coverage for eligibie
empioyees will be in the Federated Health Care Plan for Retirees

Effective with ratification of the collective bargaining agreement, the new critenia for the
eligibility for Federated Health Care Plan for Retirees is as follows:

Hire date prior to 4/1/93 and

Age 55 with 15 years of continuous service, and

A participant in a Company sponsored medical plan at the time of retirement and

A participant in 2 Company sponsored medical plan for at least five consecutive years

prior to retirement

[ransition Eligibility Period - If retirement occurs on or after July 30, 1999 and on or

before December 31, 2000, satisfaction of either the eligibility requirements in effect
pHor to July 30, 1999 or the eligibility criteria described above will make the empioyee
eligible for retires medical coverage. If retirement occurs on or after 1/1/2001 oniy the
new eligibility criteria described above will apptly.

Emplover Contributions Under Age 65

¢ The Company will coﬁm’bu:q S50 for each year of credited service toward the annuai
cost of Company-sponsored medical coverage
* The Company does not contribute toward the cost of dependent coverage

Emmpiover Conrtriburions Age 65 and Qlder

The Company will contribute $25 for each year of credited service toward the annual cost
of Company-sponsored medical coverage
The Company does not contribute toward the cost of dependent coverage

' at its Full cost
For retirements prior to 7/30/99 the Company will maintain’\programs substantiaily
comparable in the aggregate as in place under the current agreement, subse-d-1othe
grievance and arbitraficn procaures.

;f—/ < Currert Rehirees and Enployees whe &tre 'Pv-{or-b 7[ 3ol 49 C&
Yy x‘

;7
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LIFE INSURANCE
Retiree
Effective with retirements on and after 7/30/99 retires life insurance wiil no longer be

q&'u‘ed. Upon rearement an empioyee wiil have the option to convert his or her active
life insurance to an individuai life insurance poiicy fully paid for by the former empioyes.

;

-(d‘\



DISCOUNT .
Retiree

Effective with retirements on and after 7/30/99 eligibility for retires discount wiill be at

least age 35 and 13 years of consecurive service. Retiree discount benesits wil be at the
rate which is the same as for other Macy's East active houriy paid employees and may

change from time to time.
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LIFE INSURANCE
Active Empioyees

Effective on or before 7/1/2000, Company paid life insurance aad the current centributing
life insurance pian for active employees will be eliminated.

Coincident with the elimination of these benefits, the following cpuonai life and optional
accidental death and dismemberment pian will be offered.

Eligibility for optional life insurance and optional accidental death and dismemberment
(AD&D) coverage will be as follows:

« The empioyee must be an active mguﬁ employee reguiarly scheduled to work a base
scheduie of 20 or more hours per week '

If the cmpioyee meets this criteria he or she will be eligible to enroil in the Federated
Department Stores, Inc. Optional Life and Optxonal Accidental Death & Dismemberment

Plan, the current features of which are described on the (anachmem) as of the first day of
the month following cr coincident with compietion of six consecutive months of sexvice
on a base schedule of 20 or more hours per week

Empiovee Contributions for Life Josurance

Empioyees will make the same cmployee contributions as other non-union Macy's East
empioyees make toward the cost of the coverage.



DISABILITY PLANS
NYS Disabilit

Empioyees will conmibute to the NYS Mandared Disability Plan up to that amount
prescribed by NYS law

Suppiementaj Disability Plan
Eligibility
Effective for new hires on and after 7/1/99, the employee must

¢ Be an active reguiar employee and
o Be reguiarty scheduled to work a minimum base schedule of 20 hours per week.

If the employee meets this criteria he or she will be eligible to participate in the
Supplemental Disability Plan as of the first day of the month following or coincident with
completion of six consecutive months of service on a base scheduie of 20 or more hours

per week.

Employees hired prior to 7/1/99 and who on 7/1/99 participate in the Suppiemental
stabxhty Plan shall continue to be eligible to participate in that plan

Macy’s East wiil pay the cost of the Supplementai Disability Benefit Plan

B el

Employees hired prior to 7/1/99 will maintain the benefit levels under the plan in place on
the date of prior to the ratification of the coilective bargzining agreement

Employees hired 7/1/99 and later will be subject to a $300 weekly maximum benefit levet

Waiti eriod
\f E.Ec::nvezf'l , Employees with 25 years of setvice or more will be required to
satisfy a one day waiting period before the commencement of benefits

/A@Eﬁ‘eﬂi\m _"L!__, Empioyess with 25 years of service or more may apply their

personal/sick days to this waiting penod until those benefits under the personal/sick day
plan are exhanusted

. All other policies relative to the Supplemental Disability Plan in piace pricr to the
/ /!. ratification of the agreement remain unchanged Q



RESERVATION OF RIGHTS AS TO ALL PLANS AND PROGRAMS

The Company reserves the right to select benefit providers and carriers, design and
determine pian features and the processes and procedures governing administration of the
plans and programs provided that any new pians are substantiaily comparable, which
issue is subject to the grievance and arbitration procedures.

AT g




EXHIEIT Z/‘LZ——

DOMESTIC PARTNERSHIP - HEALTH CARE

A domestic parmership is a long term relationship of indefinite duration between adults
of the same gender who:

l. have an exciusive mutual commitment similar to that of marriage;

2. have agreed to be respousibie for each other's weifare;

3. would be married, if same gender marriages were permitted under the laws of the
state in which they reside; and

4. meet the following other requirements:

are not refated by blood,

are not married to or {egaily separated from anyone cise,

e are at least 18 years of age and meet the marriage age requirement of the state
in which they reside,

surrently share a household, have been doing so commuousiy for at least 12
months, and plan to continue to do so indefimitety,
have filed a domestic parmership agreement or registration if availabie in their
state (and/or city) of residencs, and
are ﬁnmmzuymtudcpendanasmbcdancnsnmzdby

——

—

joint ownership of reai property,

common ownership of an automobile,

joint bank accounts, .

driver's license listing a common address,

assignment of a durable property, power of attorney or heaith care power

of attomey, or
a will, retirement pian, or life insurance poiicy designating the ather as Q

primary beneficiary.

g



o . . EXRIBIT

1S
The New Suppiemental Retiree Program
Effective 7/30/99

Eligibility for participation:

Following are the conditions that must be met to be eligible for the new suppiemental medical
and discount retiree benefits. S

Retiree Discount Benefits Only: Empioyes must retiree on ot after ataining age 55 with a
minimum of 15 years of continuous service. :

Retiree Medical Benefits: Employee must retire on or after artaining age 35 with 2 minimum of
15 years of continuous service, cmployee must have been hired before 4/1/93, must have a
reguiar schedule of at least 20 hours per week or mere and must be 2 participant in a Company-
sponsored medical pian at the time of retirement. If employee retires on or after 1/1/2001,
however, they must also have been a participant in a Company-sponsored medical plan for at.
least five consecutive years prior o retirement, in addition to the above noted requirements, in
order to be eligible for retiree medical benefits.. :

S emental Retiree Bene ilables

Retiree Discount - [f the retiree eligibility rules as described above are met, the program wiil
allow the employee and eligible dependents to receive the same associate discount privileges that
are offered to active employees. The new program will aiso provide discount benefits to eligible
dependents. :

Retiree Medicai - [f the rerirec medicai eligibility rules as described above are met, under the
new program, the empioyee and their eligibie dependents may participate in the new Federated
. Health Care Plan for Retirees, including coverage offered by a number of our Company
' ' sponsored heaith maintenance organizations. The Federated Heaith Care Plan for Retirees
currentiy has a “traditional program” for under age 65 retirees and a “carve-out program”, which
reduces benefit to the extent Medicare pays for them, for age 65 and older retirees.
- Reimbursement for the Medicare Part B premium is not inciuded in the new program.

mmmu-ummlmbapﬂdpwmmmmymﬁmy
li&iummpmmmempmgrmmuplanmybecnmermdmaprivaupinnwith-in _
. 31 days after retirement, Thnprcmimamomarebasadonageanddewminedbymem._
(i}'l' No other life insurance coverage is available upon retirement. _ %



EXHIBIT

Companyv Contribution for retiree medicai coverage

If eligible for retiree medicai coverage the Company wiil contribute amounts at an annuai rate of
S50 for each year of credited service toward the cost of medicai coverage up untii the momti
empioyese reaches age 65. If eligible for retires medicai coverage the Company wiil contribute
amounts at an annuai rate of $25 for each year of credited service toward the cost of such medical
coverage for any month which ends on or after retiree's 657 birthday. Generaily Medicare

pravides primary medical coverage for retirees when you are age 65 or oider.

Retiree cost, cither under age 65 or age 65 and older, will be the differsnce berween the tota cost
of the premium for the coverage option selected as determined by the Company, and the
Company contribution for yow. Although dependents may participate in group retires medicat
coverage, the Company does not conrribute toward the cost of dependent coverage. Participants

will be billed for coverage.



EXHEBIT
FEDERATED HEALTH CARE PLAN FOR RETIREES
Plan Qverview effective 1/1/99
| Under 65 Traditionsi Program ., - 65+ Medicars Carve-out Program
Service Area Not resmiczed " " Notresmiceed | . .
Type of Plan Traditional comprehensive Major . - A comprehensive Major Medical plan
Medical Plan dhat does sot resmrice that does not restrict physician choice or
" physician choice or haspital. Plan kospital. The pian coardinates with
ires pre-admisti Gicag \edi
and review for ail zon-emergency
apd cermin cutpatient
Beaefits are reduced 13% il
individual does not obuain pre-
ficati _
Annnal Deductibie $375 per person $375 per pemson
Plax’s CO-payment After deductible is met, Plan pay 80%  Afier deductible is met, Plapays 80%
of the maxiomm silowable charge on aof Medicare allowable less the
cligible expenses Maedicare paymem
. _ i .
Benefits payable at 100% Apxmuaf Physical; Horme Health Care; Annusi Physical; Home Health Care;
of the maxiroum allowable  Hospice; Extended Care Facility Hospice: Extended Care Facility
d“‘xe‘ ' ’
Annual maximmes $3,750 per person $3,750 per persan
out-of-pocker '
Lifetime Maximum $250,000 per person 575,000 per person
Brescription Bmg 30% ) 0%

e b

hia ..

In addition, most of the managed care options offered by Macy's East to active associntes
aiso offer retivee coverage. You may elect one of the managed care optians, the Traditional
Plan or the over age 65 Medicare Carve-out option depending on your Medicare eligibility

and where you live.
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Maszmisy Legvy
Hllgibiliey
Effecdva oz and atier7/1/55, tha emplayes wuust”

¢  Boan stive regular ssuployeo sod ' :
» ‘,MMW&M:MMMdNWp‘M

Uhe aﬁplnyee meets s criteds, she may request un unpald leave of shaence ay 2 resalt of progamacy.
Such lesve of abseacs will be granted far 8 period not exceed four (4) moathy to eligible smployees

. having at Juasx one (1) year’s conttmscus $rviss 1t the dema such Iu'vo'cl:hiubhuququd.

Fauily a Medical Loavis Act (FMIA), tha maeoity

. Y#tho employoo i slso elfzihis for & leave Sader tho .
wxiead her siigibificy for lsave nodes FMIA.

lesve aball run cancumrensly, and shalf not aexve io

X'iha caplayes (s atherwise eligible for dimbility benefits during rame or all of the matesnity leave period,
beaetits will be paid i accardance wd the spplieshie disability program. However, eligibilly for - -
Mmqmanmmmepmmmwummu bwyond four months. Continustion
oﬂ:nlembeycndﬁmmnﬂuMﬂbudnmheduadnmyuhn!nv:p‘oﬂqummﬂndu&ng

* difaability} for which tho ecaplayes zy b dligible.

[n ng ovent may an ellgihip

emplayes reccive mare thaa 26 weaks of leave (puid o2 uapaid) duing any 12
consecutlve mondy perind. ' _ :
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